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ftGREEfYlENT - DFFiN I TION » DflT C 

THIS AGREElYiENT ENTERED INTO THIS 9TH DAY Of f EBRUA RY, 1970 BY 
AND BETWEEN THE BOARD OF EDUCATION OF THE TOWNSHIP OF BRANCH- 
BURG, HEREINAFTER CALLED THE "BOARD," AND THE BRANCHBURG I OWN- 
SHIP EDUCATION ASSOCIATION, HEREINAFTER CALLED THE "ASSOCIATION," 

THIS AGREEMENT IS ENTERED INTO PURSUANT TO AND AS THE RESULT OF 
COLLECTIVE NEGOTIATIONS WHICH HAVE BEEN CONDUCTED BE 1 WEEN THE 
BOARD AND THE ASSOCIATION PURSUANT TO THE PROVISIONS OF CHAPTER 
303, PUBLIC LAWS OF 1968. 

THIS AGREEMENT SHALL NOT BE MODIFIED IN WHOLE OR IN PART BY THE 
PARTIES EXCEPT BY AN INSTRUMENT IN WRITING DULY EXECUTED AND 
ACCEPTABLE TO BOTH PARTIES AND SHALL REMAIN IN LFFLC1 FHOM 
DULY 1, 1970 TO DUNE 30, 1971. 
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A RT!CLE I - RFR dl I ITT ON FOR RECOGNITION BY BOft^D_O fLIDUCflTISJi 


WHEREAS, A MAJORITY OF THE TEACHERS IN THE POSITIONS DESIGNATED 
IN THE UNIT DESCRIBED BELOW IN THE BRANCHBURG SCHOOL DISTRICT 
HAVE DESIGNATED THE BRANCHBURG TOWNSHIP EDUCATION A^SO ^j^AJJ^ON AS 
THEIR REPRESENTATIVE FOR THE PURPOSE OF COLLECTIVE NEGOTIATIONS; 

AND 

WHEREAS, SUCH TEACHERS CONSTITUTE AN APPROPRIATE UNIT FOR COLLEC¬ 
TIVE NEGOTIATIONS; NOW f THEREFORE, BE IT 

RESOLVED BY THE BRANCHBURG TOWNSHIP BOARD OF EDUCATION^ THAT 
PURSUANT TO CHAPTER 303, PUBLIC LAWS 1968, THE BOARD Of EDUCATION 
OF BR ANCHBURG TOWNSHIP IN THE COUNTY OF SOMERSE T, NEW JERSEY 
RECOGNIZES THE BRANC HBURG TOWNSHIP EDUCATION A.SSOC I - ATI < ON AS THE 
EXCLUSIVE REPRESENTATIVE FOR COLLECTIVE NEGOTIATION CONCERNING 
THE TERMS AND CONDITIONS OF EMPLOYMENT OF THE TEACHERS INCLUDED 
IN THE UNIT DESCRIBED BELOW; 


TEACHERS GUIDANCE COUNSELLORS 

DEGREED NURSES READING TEACHERS 

NON-DEGREE NURSES DIRECTORS 
LEARNING DISABILITIES TEACHER-CONSULTANT 


DEPARTMENT HEADS 

long term substitutes 

SPEECH CORRECT I ONI STS 


BUT EXCLUDING; 

ADMINISTRATORS 

PRINCIPALS 

CUSTODIANS 

LIBRARIANS 


ATTENDANCE OFFICER 
SCHOOL PHYSICIAN 
SECRETARIAL AND CLERICAL 
SCHOOL PSYCHOLOGISTS 
BUS DRIVERS 


ADOPTED 11-11-68 

AS REVISED BY BRANCHBURG TOWNSHIP BOARD OF EDUCATION 10-1i-69 
AS REVISED BY BRANCHBURG TOWNSHIP EDUCATION ASSOCIATION 9-15-69 
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A. DEFINITIONS 

"A GRIEVANCE SHALL WEAN A COMPLAINT BY A TEACHER (1) THAT 
THERE HAS BEEN AS TO HIM A VIOLATION, MISINTERPRETATION OR 
INEQUITABLE APPLICATION OF ANY OF THE PROVISIONS OF THIS 
AGREEMENT OR (2) THAT HE HAS BEEN TREATED UNFAIRLY OR IN¬ 
EQUITABLY BY REASON OF ANY ACT OR CONDITION WHICH IS CON¬ 
TRARY TO ESTABLISHED BOARD POLICY OR ADMINISTRATIVE PRACTICE 
GOVERNING OR AFFECTING TEACHERS. HOWEVER, THE TERM "GRIEV¬ 
ANCE" SHALL NOT APPLY TO ANY MATTER AS -TO WHICH (a)- A METHOD 
OF REVIEW IS PRESCRIBED BY LAW OR STATE BOARD RULE HAVING )HE 
FORCE AND EFFECT OF LAW, OR (b) THE BOARD OF EDUCATION IS 
WITHOUT AUTHORITY TO ACT OR (c) A COMPLAINT OF A NON-TENURE 
TEACHER WHICH ARISES BY REASON OF HIS NOT BEING RE-EMPLOYED, 
AS USED IN THIS DEFINITION, THE TERM "TEACHER" SHALL MEAN AL¬ 
SO A GROUP OF TEACHERS HAVING THE SAME GRIEVANCE. 

B. PURPOSE 

1. THE PURPOSE OF THIS PROCEDURE IS TO SECURE, AT THE LOW¬ 
EST POSSIBLE LEVEL, EQUITABLE SOLUTIONS TO THE PROBLEMS 
WHICH MAY FROM TIME TO TIME ARISE AFFECTING THE WELFARE 
OR TERMS AND CONDITIONS OF EMPLOYMENT OF TEACHERS. BOTH 
PARTIES AGREE THAT THESE PROCEEDINGS WILL BE KEPT AS IN¬ 
FORMAL AND CONFIDENTIAL AS MAY BE APPROPRIATE AT ANY 
LEVEL OF THE PROCEDURE. 

2, NOTHING HEREIN CONTAINED SHALL BE CONSTRUED AS LIMITING 
THE RIGHT OF ANY TEACHER HAVING A GRIEVANCE TO DISCUSS 
THE MATTER INFORMALLY WITH ANY APPROPRIATE MEMBER OF THE 
ADMINISTRATION, AND HAVING THE GRIEVANCE ADJUSTED WITH¬ 
OUT INTERVENTION OF THE ASSOCIATION. 
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C. PROCEDURE 

1. SINCE IT IS IMPORTANT THAT GRIEVANCES BE PROCESSED AS 
RAPIDLY AS POSSIBLE, THE NUMBER OF DAYS INDICATED A1 
EACH LEVEL SHOULD BE CONSIDERED AS A MAXIMUM AND EVERY 
EFFORT SHOULD BE MADE TO EXPEDITE THE PROCESS. THE 
TIME LIMITS SPECIFIED MAY, HOWEVER, BE EXTENDED BY 
MUTUAL AGREEMENT AS IDENTIFIED IN THE CONSTITUTION OF 
THE ASSOCIATION, BETWEEN THE NEGOTIATION COMMITTEE OF 
THE BOARD AND THE PROFESSIONAL COMMITTEE Of THE ASSOCIA¬ 
TION. 

2. IN THE EVENT A GRIEVANCE IS FILED WITH THE CHAIRMAN OF 
PROFESSIONAL COMMITTEE AT SUCH TIME THAT IF CANNOT BE 
PROCESSED THROUGH ALL THE STEPS IN THIS GRIEVANCE PRO¬ 
CEDURE BY THE END OF THE SCHOOL YEAR AND, IF LEFT UN¬ 
RESOLVED UNTIL THE BEGINNING OF THE FOLLOWING SCHOOL 
YEAR, COULD RESULT IN IRREPARABLE HARM TO A PARTY IN 
INTEREST, THE TIME LIMITS SET FORTH HEREIN SHALL BE 
REDUCED SO THAT THE GRIEVANCE PROCEDURE MAY BE EXHAUSTED 
PRIOR TO THE END OF THE SCHOOL YEAR OR AS SOON THERE¬ 
AFTER AS IS PRACTICABLE. 

3. LE VEL ONE 

A TEACHER WITH A GRIEVANCE SHALL FIRST DISCUSS IT WITH 
HIS PRINCIPAL OR IMMEDIATE SUPERIOR, EITHER DIRECTLY OR 
THROUGH THE ASSOCIATION'S DESIGNATED REPRESENTATIVE, 

WITH THE OBJECTIVE OF RESOLVING THE MATTER INFORMALLY. 

4. LEVEL TW O 

IF THE AGGRIEVED PERSON IS NOT SATISFIED WITH THE DIS¬ 
POSITION OF HIS GRIEVANCE AT LEVEL ONE, OR IF NO DECI¬ 
SION HAS BEEN RENDERED WITHIN FIVE (5) SCHOOL DAYS AFTER 
PRESENTATION OF THE GRIEVANCE, HE MAY FILE THE GRIEVANCE 
IN WRITING WITH THE CHAIRMAN OF THE PROFESSIONAL COMMIT- 
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TEE WITHIN FIVE (5) SCHOOL DAYS AFTER THE DECISION AT 
LEVEL ONE OR TEN (10) SCHOOL DAYS AFTER THE GRIEVANCE 
WAS PRESENTED, WHICHEVER IS SOONER. WITHIN FIVE (b) 
SCHOOL DAYS AFTER RECEIVING THE WRITTEN GRIEVANCE* THE. 
CHAIRMAN OF THE PROFESSIONAL COMMIT TEL SHALL REFER IT TO 
THE SUPERINTENDENT OF SCHOOLS. 

5. LEVEL THREE 

(a) IF THE AGGRIEVED PERSON IS NOT SATISFIED UJITH THE 
DISPOSITION OF HIS GRIEVANCE AT LEVEL TWO, OR IF NO DE¬ 
CISION HAS BEEN RENDERED WITHIN TEN (10) SCHOOL DAYS 
AFTER THE GRIEVANCE WAS DELIVERED TO THE SUPERINTENDENT, 
HE MAY, WITHIN FIVE (5) SCHOOL DAYS AFTER A DECISION BY 
THE SUPERINTENDENT OR FIFTEEN (15) SCHOOL DAYS AFTER THE 
GRIEVANCE WAS DELIVERED TO THE SUPERINTENDENT, WHICHEVER 
IS SOONER, REQUEST IN WRITING THAT THE CHAIRMAN OF THE 
PROFESSIONAL COMMITTEE SUBMIT HIS GRIEVANCE TO ARBITRA¬ 
TION. IF THE PROFESSIONAL COMMITTEE DETERMINES THAT THE 
GRIEVANCE IS MERITORIOUS, IT MAY SUBMIT THE GRIEVANCE 

TO ARBITRATION WITHIN FIFTEEN (15) SCHOOL DAYS AFTER RE¬ 
CEIPT OF A REQUEST BY THE AGGRIEVED PERSON. 

(b) WITHIN TEN (10) SCHOOL DAYS AFTER SUCH WRITTEN 
NOTICE OF SUBMISSION TO ARBITRATION, THE BOARD AND THE 
PROFESSIONAL COMMITTEE SHALL ATTEMPT TO AGREE UPON A 
MUTUALLY ACCEPTABLE ARBITRATOR AND SHALL OBTAIN A COM¬ 
MITMENT FROM SAID ARBITRATOR TO SERVE. IF THE PAR; .EES 
(NEGOTIATION COMMITTEE OF THE BOARD AND THE PROFESSIONAL 
COMMITTEE OF THE ASSOCIATION) ARE UNABLE TO AGREE UPON 
AN ARBITRATOR OR TO OBTAIN SUCH A COMMITMENT WITHIN THE 
SPECIFIED PERIOD, A REQUEST FOR A LIST OF ARBITRATORS 
MAY BE MADE TO THE AMERICAN ARBITRATION ASSOCIATION BY 
EITHER PARTY. THE PARTIES SHA LL THEN BE BOUND BY THE 
RULES AND PROCEDURES OF THE AMERICAN ARBITRATION ASSO¬ 
CIATION IN THE SELECTION OF AN ARBITRATOR. 
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(c) THE ARBITRATOR SO SELECTED SHALL CONFER WITH THE 
REPRESENTATIVES OF THE BOARD AND THE PROFESSIONAL COMMIT- 
TEE AND HOLD HEARINGS PROMPTLY AND SHALL ISSUE HIS DECI¬ 
SION NOT LATER THAN TWENTY (20) DAYS FROM THE DATE OF THE 
CLOSE OF THE HEARINGS OR, IF ORAL HEARINGS HAVE BEEN 
WAIVED, THEN FROM THE DATE THE FINAL STATEMENTS AND 
PROOFS ON THE ISSUES ARE SUBMITTED TO HIM * THE ARBITRA¬ 
TOR'S DECISION SHALL BE IN WRITING AND SHALL SET FORTH 
HIS FINDINGS OF FACT, REASONING AND CONCLUSIONS ON 1 HE 
ISSUES SUBMITTED. THE ARBITRATOR SHALL BE WITHOUT POWER 
OR 'AUTHORITY TO MAKE ANY DECISION WHICH REQUIRES THE COM¬ 
MISSION OF AN ACT PROHIBITED BY LAW OR WHICH IS VIOLATIVE 
OF THE TERMS OF THIS AGREEMENT. THE DECISION OF THE AR¬ 
BITRATOR SHALL BE SUBMITTED TO THE BOARD AND iHi ASSOCIA¬ 
TION, AND SHALL BE FINAL AND BINDING ON THE PARTIES. 

(d) THE COSTS FOR THE SERVICES OF THE ARBITRATOR, IN¬ 
CLUDING PER DIEM EXPENSES, IF ANY, AND ACTUAL AND NECES¬ 
SARY TRAVEL, SUBSISTENCE EXPENSES AND THE COST OF THE 
HEARING ROOM SHALL BE BORNE EQUALLY BY THE BOARD AND THE 
ASSOCIATION. ANY OTHER EXPENSES INCURRED SHALL BL PAID 
BY THE PARTY INCURRING SAME. 

D. RIGHTS OF TEACHERS TO REPRESENTATION 

1. ANY PARTY IN INTEREST MAY BE REPRESENTED AT ALL STAGES 

OF THE GRIEVANCE PROCEDURE BY HIMSELF, OR, AT HIS OPTION, 
BY A REPRESENTATIVE SELECTED OR APPROVED BY THE ASSOCIA¬ 
TION. 

2. NO REPRISALS OF ANY KIND SHALL BE TAKEN BY THE BOARD OR 
BY ANY MEMBER OF THE ADMINISTRATION AGAINST ANY PARTY IN 
INTEREST, ANY BUILDING REPRESENTATIVE, ANY MEMBER OF THE 
PROFESSIONAL COMMITTEE OR ANY OTHER PARTICIPANT IN THE 
GRIEVANCE PROCEDURE BY REASON OF SUCH PARTICIPATION. 
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E. MISCELLANEOUS 

U IF, IN THE JUDGEMENT OF THE PROFESSIONAL COMMITTEE, A 

GRIEVANCE AFFECTS A GROUP OR CLASS OF TEACHERS, I HE PRO¬ 
FESSIONAL COMMITTEE MAY SUBMIT SUCH GRIEVANCE IN WRITING 
TO THE SUPERINTENDENT DIRECTLY AND THE PROCESSING 01 SUCH 
GRIEVANCE SHALL BE COMMENCED AT LEVEL TWO. 

2. DECISIONS RENDERED AT LEVEL ONE UJHICH ARE UNSATISFACTORY 
TO THE AGGRIEVED PERSON AND ALL DECISIONS RENDERED AT 

t EVELS TWO AND THREE OF THE GRIEVANCE PROCEDURE SHALL BE 
IN WRITING SETTING FORTH THE DECISION AND THE REASONS 
THEREFOR AND SHA LL BE TRANSMITTED PROMPTLY TO ALL PARTIES 
IN INTEREST AND TO THE CHAIRMAN OF THE PROFESSIONAL COM¬ 
MITTEE. DECISIONS RENDERED AT LEVEL THREE SHALL BE IN 
ACCORDANCE WITH THE PROCEDURES SET FORTH IN SECTION C, OF 
THIS ARTICLE. 

3. ALL DOCUMENTS, COMMUNICATIONS AND RECORDS DEALING WITH 
THE PROCESSING OF A GRIEVANCE SHALL BE FILED IN A SEPA¬ 
RATE GRIEVANCE FILE AND SHALL NOT BE KEPT IN THE PERSON¬ 
NEL FILE OF ANY OF THE TEACHERS. 

4. FORMS FOR FILING GRIEVANCES, SERVING NOTICES, TAKING 
APPEALS, MAKING REPORTS AND RECOMMENDATIONS, AND OTHER 
NECESSARY DOCUMENTS SHALL BE PREPARED JOINTLY BY THE 
SUPERINTENDENT AND THE ASSOCIATION AND GIVEN APPROPRIATE 
DISTRIBUTION SO AS TO FACILITATE OPERATION OF THE GRIEV¬ 
ANCE PROCEDURE. 

5. ALL MEETINGS AND HEARINGS UNDER THIS PROCEDURE SHALL BE 
CONDUCTED IN PRIVATE AND SHALL INCLUDE ONLY THE PARTIES 
IN INTEREST AND THEIR DESIGNATED OR SELECTED REPRESENTA¬ 


TIVES. 



A. THE SALARIES OF ALL TEACHERS COVERED BY THIS AGREEMENT ARE 
SET FORTH IN THE SALARY GUIDE WHICH IS ATTACHED HERETO AND 
MADE A PART HEREOF IN SCHEDULE A. 

B. TEACHERS MAY INDIVIDUALLY ELECT TO HAVE W% OF THEIR MONTHLY 
SALARY DEDUCTED FROM THEIR PAY» THESE FUNDS TO BE PAID TO 
the TEACHER ON THE FINAL PAY DAY IN DUNE, 

C. WHEN A PAY DAY FALLS ON OR DURING A SCHOOL HOLIDAY, VACATION 
OR WEEKEND , TEACHERS SHALL RECEIVE THEIR PAY CHECKS ON THE 
LAST PREVIOUS WORKING DAY. 

D. NURSES ARE INCLUDED IN THE SALARY AGREEMENT BEGINNING DULY 1, 
1969, WHEREBY NURSE #1 (MISS PLATZ) IS PLACED AT |8,600 (?TB 
STEP OF NON-DEGREE COLUMN) AND NURSE #2 (MISS KALMBACK) IS 
PLACED AT 17,600 ($100 UNDER THE 3RD STEP OF THE BACHELOR'S 
DEGREE COLUMN). THEREAFTER, NEW NURSES HIRED INTO THE 
SYSTEM WILL BE PLACED ON THE THEN EXISTING TEACHERS' GUIDE 
CORRESPONDING TO THE STARTING SALARY AGREED UPON BL TWEEN THE 
BOARD AND THE INDIVIDUAL NURSE WHEN SHE ENTERS THE SYSTEM. 

AS REVISED BY BRANCHBURG TOWNSHIP BOARD OF EDUCATION 2-9-70 

AS REVISED BY BRANCHBURG TOWNSHIP EDUCATION ASSOCIATION 1-12-70 
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SCHEDULE A 



BRANCHBURG TOWNSHIP SCHOOLS 





1970-71 





TEACHER SALARY 

GUIDE 



YEARS OF 
EMPLOYMENT 

2-3 

TRAINING 

BACHELOR'S 

MASTERS OR 
150 CREDITS 

6 YEAR LEVEL 
182 CREDITS 

1 

i 

f 7,400 

i 8,000 

1 

8,600 

2 


7,750 

8,350 


8,950 

3 


8,100 

8,700 


9,300 

4 


8,450 

9,050 


9,650 

S 


8,800 

9,400 


10,000 

6 


9,200 

9,800 


10,400 

7 


9,600 

10,200 


10,800 

8 


10,000 

10,600 


11,200 

9 


10,400 

11,000 


11,600 

10 


10,800 

11 ,400 


12,000 

11 


11,200 

11 ,800 


12,400 

12 


11,700 

12,300 


12,900 

13 

11 ,700 

12,200 

12,800 


13,400 

20 

11 ,900 

12,400 

13,000 


13,600 

25 

12,100 

12,600 

13,200 


13,600 

30 

12,300 

12,800 

13,400 


14,000 

35 

12,500 

13,000 

13,600 


14,200 


FEBRUARY 9, 1970 
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A RTICLE XV - INSURANCE PROTECTION 

A. the board, after review with THE ASSOCIATION REGARDING APPRO¬ 
PRIATE INSURANCE CARRIERS, SHALL PROVIDE HEALTH CARE INSUR¬ 
ANCE PROTECTION* FOR EACH FULL TIME TEACHER. 

B. THE BOARD AGREES TO PAY THE FULL PREMIUM FOR EACH TEACHER AND 
PAY FULL PREfflIUffl FOR FAfflILY PLAN** INSURANCE COVERAGE. 

C. PROVISIONS OF THE HEALTH CARE INSURANCE PROGRAM SHALL BE DE¬ 
TAILED IN MASTER POLICIES AND CONTRACTS AGREED UPON BY THE 
BOARD AND THE ASSOCIATION. 

D. THERE SHALL BE A MUTUAL ACCEPTANCE OF THE CHOICE OF CARRIER 
BETWEEN THE BOARD OF EDUCATION AND THE ASSOCIATION. 


*HFAITH CARE INSURANCE PROTECTION SHA LL BE EQUAL TO tHA! PRO¬ 
VIDED TO TEACHERS DURING 1969-70. 

**THE TERM FAfflILY PLAN WHERE HEREIN USED SHA LL INCLUDE SPOUSE 
AND/OR CHILDREN. 
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ARTIC LE-V - REGULATIONS REGARDING OPERATION OF SALARY_GUI DE. 


X "SALARY GUIDE" IS UNDERSTOOD TO BE A PROPOSED PLAN FOR FIX¬ 
ING SALARIES UJHICH THE BOARD OF EDUCATION HAS AOOPTED AS A 
GUIDE ONLY AND SHOULD NOT BE CONFUSED WITH "SALARY SCHEDULE" 
WHICH IS AN OFFICIALLY ADOPTED PLAN FOR SALARY PAYMENTS 
BINDING UNDER ITS PROVISIONS WHILE IN USE BY THE BOARD, 

II NEW TEACHERS WITHOUT PREVIOUS EXPERIENCE SHALL BE EMPLOYED 
AT THE MINIMUM SALARY OF THE PROPER TRAINING GROUP. 

Ill TEACHERS NEW TO BRANCHBURG BUT WITH EXPERIENCE IN OTHER 

DISTRICTS, SHALL NOT BE PLACED HIGHER ON THE GUIDE THAN THE 
HIGHEST PRESENT MEMBER OF THE FACULTY WITH SIMILAR EXPERI¬ 
ENCE AND TRAINING. FULL CREDIT FOR THE FIRST TWO YEARS OF 
OUT-OF-TOWN APPROVED TEACHING EXPERIENCE WILL BE ALLOWED, 
THEREAFTER ONE-HALF CREDIT FOR EACH YEAR. 

IV THE FOLLOWING SHALL APPLY TO CREDITS GRANTED FOR PREVIOUS 
EXPERIENCE IN OTHER THAN THE TEACHING PROFESSION: 


A. MILITARY SERVICE 

1. TEACHERS WHO INVOLUNTARILY LEAVE EMPLOYMENT IN 
THIS SCHOOL DISTRICT TO ENTER MILITARY SERVICE 
WILL BE GRANTED 1 FULL CREDIT FOR EACH OF THE 
FIRST TWO YEARS OF SUCH SERVICE AND \ CREDIT 
FOR EACH OF 2 SUCCESSIVE YEARS OF SUCH SERVICE 
WITH MAXIMUM CREDITS GRANTED SET AT 3. 

2. EACH 12 CONSECUTIVE MONTHS OF HONORABLY DIS¬ 
CHARGED SERVICE OR MA30R PORTION THEREOF (7 
SUCH MONTHS) IN THE ARMED FORCES OF THE UNITED 
STATES OF AMERICA SHALL BE CALCULATED TO BE 1 
YEAR. 


3. PREVIOUS MILITARY EXPERIENCE OF TEACHERS NEW 
TO THIS SCHOOL DISTRICT WILL BE CONSIDERED IN 
THE GRANTING OF APPROPRIATE CREDITS WHEN, IN 
THE OPINION OF THE SCHOOL BOARD, SUCH EXPERI¬ 
ENCE MATERIALLY ADVANCES THE TEACHER'S ABILITY. 


B. CIVILIAN EXPERIENCE 

1. PREVIOUS EXPERIENCE IN A CIVILIAN OCCUPATION OR 
PROFESSION WILL BE CONSIDERED IN THE GRANTING 
OF APPROPRIATE CREDITS WHEN, IN THE OPINION OF 
THE SCHOOL BOARD, SUCH EXPERIENCE MATERIALLY 
ADVANCES THE TEACHER'S TEACHING ABILITY. 

V THE BOARD OF EDUCATION RESERVES THE RIGHT TO DECLINE TO 
ADVANCE A TEACHER ACCORDING TO THE GUIDE BECAUSE OF UN¬ 
SATISFACTORY WORK OR OTHER REASONS. IF A TEACHER IS NOT 
ADVANCED HE OR SHE SHALL BE GIVEN AN EXPLANATION BY THE 
ADMINISTRATION AND THE RIGHT TO REVIEW BY THE BOARD OF 
EDUCATION. 



13 - 


VI 


VII 


TEACHERS EXPECTING TO QUALIFY FOR THE NEXT HIGHER SALARY 
LEVEL (DUST NOTIFY THE ADMINISTRATOR NO LA I tR THAN SEPTEMBER 
30 OF THE YEAR PRECEDING THE ACTUAL CHANGE IN SALARY LEVEL. 
ONLY CREDITS EARNED BEFORE AUGUST 31 OF THE BUDGETED YEAR 
WILL BE ACCEPTABLE FOR THE NEW RATING. NO COURSE SHALL BE 
CREDITED TOWARD THE NEXT TRAINING CLAbSIIILA TION UNLESS IT 
HAS THE APPROVAL OF THE ADMINISTRATOR. 

THE BOARD OF EDUCATION RESERVES THE RIGHT TO EMPLOY A NEW 
TEACHER AT ANY SALARY IT DEEMS NECESSARY. 


ORIGINAL APPROVED - 10/10/60 
REVISION APPROVED - 1/9/61 

2ND REVISION - 3/9/64 
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ARTICLE VI - REGULATIONS REGAR DING ABSENCE OF EMPLOYEES 


I STATE LAU1 1 8 ; 23. 8 

A. At L PERSONS STEADILY EMPLOYED BY THE BOARD OF EDUCATION 
ARE PERMITTED SICK LEAVE WITH FULL PAY FOR TEN DAYS EACH 
year. SICK LEAVE IS DEFINED AS ABSENCE FROM POST OF DUTY 
BECAUSE OF PERSONAL DISABILITY DUE TO ILLNESS OR INOURY, 
OR BECAUSE OF EXCLUSION FROM SCHOOL BY THE MEDICAL AU¬ 
THORITIES ON ACCOUNT OF A CONTAGIOUS DISEASE, OR BEING 
QUARANTINED FOR SUCH A DISEASE IN THE IMMEDIATE HOUSE¬ 
HOLD. THE BOARD MAY REQUIRE A PHYSICIAN'S CERTIFICATE. 


II LOCAL PRO VISIONS 

A. THE FOLLOWING MAY BE PERMITTED PER SCHOOL YEAR WITHOUT 
ACCUMULATIONS. 

1. CRITICAL ILLNESS IN IMMEDIATE FAMILY - 5 DAYS MAXIMUM 
(WIFE, HUSBAND, FATHER, MOTHER, SON, DAUGHTER) 

?, DEATH IN IMMEDIATE FAMILY - 5 MAXIMUM (GRANDFATHER, 

GRANDMOTHER, FATHER, FATHER-IN-LAW, MOTHER, MOTHER-IN- 
LAW, HUSBAND, WIFE, CHILD, BROTHER, SISTER, BROTHER- 
IN-LAW, SISTER-IN-LAW). 

3. AN ALLOWANCE OF UP TO 3 DAYS LEAVE WITH PRIOR APPROVAL 
BY THE SUPERINTENDENT FOR PERSONA L REASONS. 

EXAMPLES OF COVERAGE INCLUDED IN THIS CATEGORY: 

a. COURT SUBPENA (NOT INVOLVING MORAL TURPITUDE ON 
THE PART OF THE EMPLOYEE) 

b. MARRIAGE OF EMPLOYEE 

4. TWO DAYS FOR RELIGIOUS OBSERVANCE 

B. SHOULD AN EMPLOYEE BE ABSENT MORE THAN DAYS ACCUMULATED, 

A PER DIEM RATE (1/200 FOR TEACHERS, 1/280 FOR 3ANITORS 
AND SECRETARIES) OF THE ANNUAL CONTRACTUAL SALARY SHALL 
BE DEDUCTED. 

C. BEGINNING EMPLOYEES SHALL BE CREDITED WITH 50/ OF UNUSED 
NEW 3ER5EY SICK LEAVE ACCUMULATION, NOT TO EXCEED 30 DAYS. 


ORIGINAL APPROVED - 4/11/60 
REVISION APPROVED -12/19/60 
2ND REVISION APPROVED -12/11/61 
3RD REVISION APPROVED - 9/13/65 
4TH REVISION APPROVED -10/14/60 
STH REVISION APPROVED - 2/9/70 
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ARTICLE VII - REGULATIONS GOVERNING MATERNITY LEAVE OF ABSENCE 


THE BOARD OF EDUCATION WILL GRANT A MATERNITY LEAVE OF ABSENCE 
WITHOUT PAY TO ANY TENURE TEACHER UNDER THE FOLLOWING CONDI¬ 
TIONS: 

1. THAT WRITTEN APPLICATION BY THE TEACHER BE PLACED 
WITH THE SUPERINTENDENT DURING THE FIRST THREE 
MONTHS OF PREGNANCY, 

2. THAT SAID APPLICATION INDICATE AT LEAST 60 DAYS 
ADVANCE NOTICE FOR EFFECTIVE DATE OF LEAVE. 

3. THAT EFFECTIVE DATE OF LEAVE SHOULD BEGIN NO 
LATER THAN 4 MONTHS PRIOR TO BIRTH. 

4. THAT THE LEAVE SHALL CONTINUE TO A YEAR FROM 
THE SEPTEMBER IMMEDIATELY FOLLOWING THE DATE 
BEGINNING THE LEAVE. 

5. THAT ON OR BEFORE MAY 1 OF THE GIVEN YEAR, A 
TEACHER GRANTED A MATERNITY LEAVE SHALL IN¬ 
DICATE TO THE SUPERINTENDENT IN WRITING HER 
INTENTION TO RETURN TO TEACHING IN SEPTEMBER, 

FAILURE TO DO SO WILL BE CONSTRUED AS DE¬ 
CISION NOT TO RETURN AND THE TEACHER’S EMPLOY¬ 
MENT WILL BE ENDED ON THAT DATE. 

6. BEFORE RETURNING TO WORK, THE TEACHER SHALL 
PRESENT A DOCTOR’S CERTIFICATE OF PERSONAL 
FITNESS, 


SUBMITTED - AUGUST 16, 1965 
ADOPTED - SEPTEMBER 13, 1965 
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ARTICLE VIII - REGULATIONS GOVERNING SABBATICAL LEAVES 


IN ORDER TO STIMULATE AND IMPROVE TEACHING IN THE BRANCHBURG 

TOWNSHIP SCHOOLS, THE BOARD OF EDUCATION MAY PERMIT THE ISSUANCE 

OF SABBATICAL LEAVES TO PROFESSIONAL EMPLOYEES UNDER THE FOLLOW¬ 
ING CONDITIONS; 

1. THE EMPLOYEE MUST HAVE SERVED IN OUR DISTRICT FOR A PERIOD 
OF AT LEAST ? YEARS. 

2. THE ABSENCE MAY BE FOR A PERIOD OF TIME UP TO ONE YEAR FOR 
THE PURPOSE OF PROFESSIONAL IMPROVEMENT THROUGH STUDY OR 
TRAVEL. 

3. REQUESTS SHALL BE PLACED WITH SUPERINTENDENT FOR REVIEW AND 
POSSIBLE RECOMMENDATION TO THE BOARD OF EDUCATION. 

4. DURING THIS SABBATICAL, THE TEACHER SHALL CONTINUE IN THE 
EMPLOY OF THE SCHOOL DISTRICT AND SHALL RECEIVE COMPENSATION 
EQUAL TO FULL SALARY FOR THE LEAVE PERIOD. 

5. A WRITTEN, EXPLANATORY REQUEST FOR A SABBATICAL SHALL BE MADE 
PRIOR TO THE END OF THE FIRST SCHOOL DAY IN JANUARY OF THE 
SCHOOL YEAR OF ABSENCE. PURPOSE, DATE OF APPLICATION, 
REPLACEMENT FACTOR, LENGTH OF SERVICE, AND BUDGETARY LIMITA¬ 
TIONS WILL BE FACTORS IN DETERMINING THE NUMBER OF GRANTS IN 
ANY PARTICULAR YEAR. 

6. THE EMPLOYEE SHALL AGREE TO RETURN TO THE SERVICE OF THE 
BOARD OF EDUCATION, UPON COMPLETION OF A SABBATICAL LEAVE 
FOR A PERIOD OF AT LEAST TWO YEARS. 

7. THE RETURNING EMPLOYEE SHALL BE ASSIGNED TO HIS FORMER 
POSITION, IF POSSIBLE, OR TO A COMPARABLE POSITION. 

8. A DETAILED REPORT EVALUATING THE PROFESSIONAL OBJECTIVES 
OBTAINED DURING THE SABBATICAL, SHALL BE MADE AVAILABLE FOR 
SUPERINTENDENT AND BOARD REVIEW. 

9. THE NUMBER OF SABBATICALS GRANTED IN ANY ONE YEAR SHALL NOT 
EXCEED 2/ OF THE TOTAL PROFESSIONAL STAFF. 


APPROVED - 11/8/65 
AMENDED - 12/4/67 
2ND AMENDMENT - 2/9/70 
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ARTICLE IX - REGULATIONS GOVERNING REIMBURSEMENT PLAN TO COVER 
COST OF !N-SlH/ICE COURSES FOR PROFESSIONAL STAFFS 


1. THAT THE TEACHER POSSESS OR BE ELIGIBLE FOR A 
NEW JERSEY PERMANENT CERTIFICATE. 

2. THAT THE PRINCIPAL AND SUPERINTENDENT APPROVE 
THE COURSE IN ADVANCE, 

3. THAT THE COURSE BE RELATED TO THE TEACHER'S 
PRESENT OR FUTURE ASSIGNMENT. 

4. THAT THE COST BE REIMBURSABLE AT THE ACTUAL RATE 
CHARGED BY NEUJ JERSEY STATE COLLEGES. 

5. THAT THE TEACHER MUST SATISFACTORILY PASS THE 
COURSE. 

6. THAT OFFICIAL COLLEGE TRANSCRIPT ACCOMPANY RE¬ 
QUEST FOR REIMBURSEMENT. 

7. THAT REIMBURSEMENT REQUESTS BE CONSIDERED ON 
SEPTEMBER 30 AND FEBRUARY 28 OF EACH YEAR. 

8. THAT THE TEACHER SHALL BE UNDER CONTRACT AT THE 
TIME OF REIMBURSEMENT. 


APPROVED - 5/9/66 
REVISED - 4/10/67 
REVISED - 7/8/68 
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ARTICLE X - AGREEMENT COVERAGE 

THE WAKING OF THIS AGREEMENT SHALL NOT LIMIT FUTURE NEGOTIATIONS 
AND AGREEMENTS BETU/EEN THE PARTIES TO ONLY THOSE SUBJECT MATTERS 
HEREIN INCLUDED AND AGREED UPON BUT SUCH FUTURE NEGOTIATIONS AND 
AGREEMENTS SUBSEQUENT TO THE EXPIRATION OF THIS AGREEMENT, MAY 
INCLUDE ANY SUCH OTHER SUBJECT MATTERS AS MAY HEREAFTER BE DETER¬ 
MINED, EITHER BY STATUTE OR OTHER LEGALLY EFFECTIVE REGULATIONS, 
JUDICIAL INTERPRETATIONS, OR AGREEMENT BETWEEN THE PARTIES, TO BE 
MATTERS PROPERLY FALLING WITHIN THE DEFINITION OF THE PHRASE 
"TERMS AND CONDITIONS OF EMPLOYMENT" AS USED IN THE STATUTE HERE¬ 
IN ABOVE REFERRED TO AND, THEREFORE, PROPERLY SUBJECT TO SUCH 
FUTURE NEGOTIATIONS AND AGREEMENT BETWEEN THE PARTIES. 
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ARTICLE XI - IY1ISCELiftNEOUS PROVISIONS 

I CLASS SIZE 

THE PARTIES RECOGNIZE THE DESIRABILITY FROM BOTH AN EDUCA¬ 
TIONAL VIEWPOINT AND FROfYl THE VIEWPOINT OF PROVIDING A GOOD 
WORKING ENVIRONMENT FOR TEACHERS, OF LIMITING STUDENTS PAR¬ 
TICIPATING IN A CLASS AND OF EQUALIZING AS MUCH AS POSSIBLE 
THE NUMBER OF STUDENTS ASSIGNED TO THE VARIOUS CLASSES CON¬ 
DUCTED WITHIN A GRADE LEVEL OR SUBJECT AREA. TO THAT END IT 
IS THE POLICY OF THE BOARD TO LIMIT CLASS SIZES AND TO EQUAL¬ 
IZE CLASS SIZES TO AN EXTENT CONSISTENT WITH SOUND EDUCATION¬ 
AL PRINCIPLES AND THE FISCAL AND PHYSICAL FACILITIES OF THE 
DISTRICT. 

II EXTENDING SICK BENEFITS BEYOND ACCUMULATED SICK LEAVE ALLOW¬ 
ANCE " ' "" “ ~ ' ^ ~ ^ ^ ^ ^ 

(FOR TENURE TEACHERS, REIMBURSE THE DIFFERENCE BETWEEN SUB¬ 
STITUTE COST AND TEACHER COST WITHIN ANY GIVEN SCHOOL YEAR) 

TO THAT END, IT SHALL ALSO BE THE POLICY OF THE BOARD TO RE¬ 
VIEW INDIVIDUAL REQUESTS FROM ASSOCIATION MEMBERS, AND UPON 
DUE CONSIDERATION OF THE MERITS OF EACH CASE, TO EXTEND SAID 
BENEFITS, IF IN THE JUDGEMENT OF THE BOARD OF EDUCATION, 

THERE IS OUST CAUSE. 



I 


I I 


A 
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AGREEMENT SIGNATURES 

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THIS AGREE¬ 
MENT TO BE SIGNED BY THEIR RESPECTIVE PRESIDENTS AND AUTHORIZED 
REPRESENTATIVES, ALL ON THE DAY AND YEAR FIRST ABOVE WRITTEN 


BRANCHBURG TOWNSHIP 
BOARD OF EDUCATION 


MARION HAWKINS (SIGNED) 
~ PRESIDENT " 


ALLEN POTTER (SIGNED) 


BRANCHBURG TOWNSHIP 
EDUCATION ASSOCIATION 


JOSEPH LENIO (SIGNED) 

PRESIDENT 


DANIEL KOWALESKI (SIGNED) 
REPRESENTATIVE 


REPRESENTATIVE 



